
Collective agreement 
between Samiðn and SA



The main objectives of the collective agreement

• Reducing inflation through coordinated actions

• Reconstruction of the Transfer System of the Workforce

• Stability for the upcoming years



The main objectives of the collective agreement

• Reducing inflation through coordinated actions by trade unions, the 
government, employers, local governments, and other institutions

• Aiming for a rapid reduction in inflation and interest rates
• Relatively controlled wage increases
• Companies lowering their profit requirements through reduced 

burdens
• Moderate increases in public fees by the state and local governments
• Strong conditions and agreements
• Everyone must participate and contribute to reducing inflation



The main objectives of the collective agreement

• Housing Issues
• Reconstruction of the Transfer System for Household Workforce

• a) Growth support for homeowners
• b) Rent subsidies for tenants
• c) Child subsidies for families with children

• The main objective of this agreement is to contribute to reducing inflation 
and lowering interest rates through concerted efforts, which is a significant 
concern for households and businesses. Additionally, the goal of the 
agreement is to increase the purchasing power of wage earners, create 
economic predictability, and reduce inflation expectations.



Length and timeline of the collective agreement

• Collective agreements are valid 4 years

• From 1 of February 2024 until 31 January 2028



General provisions of the collective agreement

Wage increases are in the form of a blended approach of fixed amount 
and percentage

Other wage-related provisions follow the general wage increases 
in the collective agreement



General provisions of the collective agreement

Personal supplements for the years 2024 - 2027



• On January 1st, 2025, the following changes will be made to the 
provisions regarding overtime 1 and 2



Provisional provisions - Wage and Conditions Committee

• The agreement stands and falls with the achievement of the inflation reduction 
goal, which is a prerequisite for the reduction of interest rates.

• To strengthen the prerequisites and objectives of the collective agreements, a 
special wage and conditions committee will be established. The committee shall 
be composed of four representatives appointed by SA and four representatives 
appointed by the negotiating committees of their member unions of ASÍ, which 
are parties to the collective bargaining agreements.

• The task of the committee is to monitor the progress of economic factors that 
may affect the objectives of the agreement, formally assess the prerequisites of 
the collective agreement, and, if necessary, negotiate responses to any breaches 
of the prerequisites to ensure the agreement's stability and support its validity.



Provisional provisions –
inflation

• If the 12-month inflation rate in August 2025 has not fallen below 4.95%, or if the authorities have not 
fulfilled the promise according to the declaration, it will be allowed to terminate the agreement so that it 
expires on October 31, 2025.

• However, the condition regarding the price level is considered to have been met if the inflation rate for the 
6-month period from March to August 2025 is 4.7% or lower, compared to the annual rate.

• If the 12-month inflation rate in August 2026 has not fallen below 4.7%, it will be allowed to terminate the 
agreement so that it expires on October 31, 2026.

• However, the condition regarding the price level is considered to have been met if the inflation rate for the 
6-month period from March to August 2026 is 4.4% or lower, compared to the annual rate.



Provisional provisions –
Wage Increase - Protection against Wage Erosion

• To maintain the validity of the collective agreements, the wage and conditions committee shall, in 
March 2025, 2026, and 2027, determine a special wage increase based on the wage index 
provided by Statistics Iceland for the general labor market, indicating that wages have increased 
beyond the increase in the lowest consumer price index.

• The proportional increase in that index shall be compared to the proportional increase in the 
collective agreements of SGS/Efling during the same period.

• The wage increase shall be calculated as a percentage of the excess increase in the 
aforementioned consumer price index, and all parties to the collective agreements shall increase 
their minimum wages by that percentage starting from April 1st each year.

• In March 2025, the period to be considered shall be November 2023 - November 2024.
• In March 2026, the period to be considered shall be November 2024 - November 2025.
• In March 2027, the period to be considered shall be November 2025 - November 2026.



Provisional Provision - Productivity Increase - Ensures 
wage earners a share in productivity growth

• Productivity gains ensure that workers receive a share of the increase 
in productivity. The collective agreement assumes that productivity 
growth will average 2% per year during the term of the agreement. If 
productivity increases more, workers will receive a share of that value 
increase in the form of special productivity gains, to the extent that 
the labor market has not already increased wages in line with 
productivity growth.

• In March 2025, the increase in the consumer price index and the 
development of the wage index for the period November 2023 -
November 2024 shall be considered.



Provisional Provision –
Productivity Increase

• The growth in productivity consists of both an increase in workforce productivity and technological development 
based on investment. It is important to maintain a financial incentive for investments. Therefore, 70% of the 
productivity increase will go towards employee wages

Payment cannot be made unless there has been positive economic development. Payment for 
productivity in 2025 will be made on April 1st, 2026, and payment for productivity in 2026 will be made 
on April 1st, 2027. The wage and conditions committee will determine the amount of productivity gains 
to be paid out. If unforeseen circumstances arise that have a negative impact on the economy, the wage 
and conditions committee may need to decide whether or how the increased payment will be made.



Government contributions

• Government contributions are an important part of the benefits of 
the collective agreement. The government has announced an action 
plan involving financial contributions to various matters that benefit 
working people, including an increase in annual government spending 
totaling 20 billion over the term of the agreement.



Government contributions
Housing issues and housing support

Efficient Housing Development
There will be continued targeted development in the public housing sector with public support 
through foundation contributions and equity loans to ensure housing security and guarantee 
affordable housing costs for low-income households. Emphasis will be placed on constructing up to 
1,000 apartments per year, and the income limits for equity loans will be increased by 8.2% starting 
from April 1, 2024.

Increased Housing Supply
Land availability will be improved, administration streamlined, and pension funds facilitated to 
contribute to the development of rental housing. Efforts will be made to increase the supply of 
rental housing and the proliferation of cost-effective apartments, along with increased involvement 
of pension funds in housing investment.
Foundation contributions and equity loans will be secured during the agreement period for the 
construction of 1,000 apartments per year.
Income limits for equity loans for first-time buyers will be increased by 8.2% starting from April 1, 
2024.



Government contributions
Housing support

Special Interest Subsidy due to High Interest Costs
• 7 billion per year in 2024
• Capitalization or reduction of payments
• Recipients: 50,000 individuals

Housing Improvements
• Basic amount and equity limits increased by 25% in June 2024
• Contributions increased by 2.5 billion
• Special addition aimed at better supporting larger families
• Legal improvements ensured for tenants through changes to rental laws, clearer framework for 

determining rent amounts, and predictability regarding changes in rent amounts
• Increased awareness campaign on rights and obligations in the rental market, counseling and 

information provision to tenants enhanced in cooperation with the Tenant Assistance Service



Government contributions-
Families with children

• Increased Support for Families with Children

• Child benefits increased – the goal is to increase the number of child benefit recipients and to raise the income thresholds

• Basic amounts increased by 6%

• Reduction rates decreased from 5% to 4%

• Increased by 3 billion in 2024

• Increased by 2 billion in 2025

• Maternity Leave – maximum amount increased from 600,000 to 900,000 over three phases

• April 2024 – 700,000 ISK

• January 2025 – 800,000 ISK

• January 2026 – 900,000 ISK

• Special addition aimed at better supporting larger families

• Rental Market Reform – Draft legislation in the spring session

• Closing the gap – during the term of the agreement, efforts will be made to bridge the gap between maternity leave and kindergarten.



Government contributions-
Families with children

• Free School Meals

• A method will be implemented to make school meals for elementary 
school children free of charge from August 2024 throughout the 
duration of the agreement.

• The state and municipalities will jointly implement this by the end of 
May 2024.

• An independent party is tasked with assessing the progress of the 
project in spring 2026.



Government contributions-
Benefits from housing subsidies and child benefits



Government contributions-
Other items 

• Public Sector Pay Scales - The government commits not to increase them by more than 2.5% in 2025. Municipalities are 
advised to review previously issued increases and keep them within 3.5% for families with children.

• Wage Guarantee Fund - Maximum guarantee tied to inflation and wage development, increasing in three phases to 
970,000 at the end of the agreement.

• Cost of Accessing Healthcare Services in Rural Areas - Number of trips increased to four per year.

• Workplace Training Fund - Additional funding of 150 million krona.

• Education Fund for Students - Changes made to laws to ease the burden of interest rates and reduce unforeseen 
increases.

• Job Evaluation - Work will continue, a job evaluation system will be implemented in phases, and it will be finalized by the end 
of 2026.



Result 1 –
Increased purchasing power

• Salary increases are moderate, creating room for price decreases in businesses and 
service providers. Interest rates are expected to remain relatively unchanged in line with 
inflation. The government's contribution significantly boosts purchasing power in the 
first year, especially with measures for families with children and increased housing 
support. The government's contribution will amount to 20 billion, as previously agreed 
upon, but part of it will be allocated differently than originally planned.

• About half will be invested in improving transfer systems (around 10 billion), but the least 
progress was made in increasing interest rate subsidies. Instead, a special interest 
subsidy will be paid in 2024, based on people's debt and income levels. The maximum 
for singles is 150,000 ISK, 200,000 ISK for single parents, and 250,000 ISK for married 
couples. This will cost 5-7 billion ISK.

• This will be paid towards the principal or as a reduction in payments, according to 
people's choices.



Result 2-
Free meals in schools

• This replaces the restoration of the interest rate subsidy system. 
Starting from autumn 2024, school meals in primary schools will be 
free of charge. In Reykjavik, this currently costs nearly 13,000 ISK per 
month per child. For 2 children, this means savings in family expenses 
amounting to nearly 26,000 ISK per month (for 9 months a year).

• This equals approximately a 40,000 ISK salary increase. This will cost 
around 5 billion ISK per year. The Icelandic Association of Local 
Authorities recommends that everyone participate, costing 4.25 
billion ISK.



Result 3-
Tenants

• Rent subsidies will increase by 25%, and a special additional increase will be provided for 
large families in the rental market: an additional 24,000 ISK for couples with 3 children 
and 31,000 ISK for couples with 4 children.

• Efforts will be made to increase the number of apartments from 2000 (previously 
proposed) to 4000 during the term of the agreement, specifically for low-income 
individuals. These are contributions that will be used, among other things, in the general 
housing system of the labor movement.

• This will cost an additional 7.5-9 billion ISK per year during the last years of the 
agreement.

• Work will continue on amendments to the housing policy, but there will not be full 
coordination on specific housing subsidies provided by municipalities (which is a flaw).



Result 4-
Renting market 

• A bill expected to be processed in the spring session of 2024 will strengthen the legal 
position of tenants and limit rent increases (Article 3.5).

• A general registration requirement for lease agreements in the Housing and Construction 
Authority's rental registry will be legislated (more people will receive rent subsidies and 
their legal status will be strengthened, including for immigrants).

• Information on market rents for comparable housing will thus be more accessible to 
contracting parties as a reference for determining rent amounts.

• The priority right of tenants to continued rental of housing at the end of a temporary 
lease agreement will be strengthened.

• Clearer regulations on determining rent amounts at the beginning of a lease agreement, 
during changes in rental periods, and upon renewal or extension of a lease after its term 
expires.

• The housing disputes committee will be strengthened, including to resolve disputes 
regarding rent determination. However, there is still a lack of direct guidelines on rent 
increases.



Result 5-
Child benefits

• Increase in child benefits and reduction of income-related restrictions 
from 5% to 4%.

• Indexation of child benefits for two years (the movement should 
continue to push for permanent indexation of all benefits).

• Maximum payments in maternity leave increase from 600,000 ISK to 
700,000 ISK in 2024, to 800,000 ISK in 2025, and further to 900,000 
ISK in 2026. This will cost about 4 billion ISK when fully implemented.

• Reduction of the care period in maternity leave (under consideration).
• Increased payments from the wage guarantee fund.



Benefits of interest rate reduction –
Loans with equal installments - non-indexed



Equal Payment Loan (annuity) - indexed Equal installments -
non-indexed 40-year loan



Increased vacation entitlement and changes to vacation 
processing

Apprentices in construction and landscaping



Increased vacation entitlement and changes to vacation 
processing

Apprentices in hairstyling and cosmetology



Increased vacation entitlement and changes to vacation 
processing

• Association of plumbing masters



Increased vacation entitlement and changes to vacation 
processing

Automotive Industry Association (BGS)



•Increasing qualified employees through an 
electronic work record book



Increased number of apprentices

• By linking the duration of vocational training to electronic career 
portfolios, there is an incentive for both students and employers to 
make efficient use of time, as there is a financial incentive for 
students to quickly acquire skills and for employers to have trained 
apprentices start work sooner. 

• Making vocational training more efficient and shorter creates 
opportunities for companies to take on more apprentices. 

• The more students enter into contracts and complete vocational 
training, the more skilled workers are available!



Increased number of apprentices

• The apprentice moves to wage level 2 (same as wage level 3 today, 
the current level 2 is removed) within the next fortnight after 
reaching 65% proficiency according to the electronic career 
handbook.

• However, the apprentice does not move to wage level 2 later than 
after completing a 34-week vocational training according to the 
collective bargaining agreement.

• The apprentice who has completed vocational training according to 
the career handbook moves to wage level 3 until the journeyman's 
exam is passed, which would be equal to the wages of specialized 
assistants with extensive professional experience.



Construction workers, metalworkers, masons, plumbers, 
and gardeners



Construction workers, metalworkers, masons, plumbers, 
and gardeners



Unit cost in contractual work and cost items.



Hairdressers 



Beauticians 



Master associations in the construction industry within SA



The Car Industry Association



The Plumber Association



Other rights issues in the collective agreements

• Chain liability
• Sources of compliance officers
• Termination protection - new section 7.8, about equipment, health 

practices, and safety
• Chapter on trustees - section 11
• Recording the impact of absenteeism (reduction of wage demands)
• Recording improved work environment and supervision in construction and 

civil engineering
• Recording workplace inspection
• Recording safety and equipment suggestions


